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In a series of announcements, the Federal Council has set out what it calls a package of 
“temporary, timely and targeted measures” to support public services, people and 
businesses through the disruption caused by the COVID-19 outbreak. The measures focus 
on supporting employment, providing cash flow support to businesses and mitigating the 
loss of earnings. These measures have become increasingly substantial as Switzerland has 
moved to close certain businesses, such as some in the retail, hospitality and leisure sectors.

Please note that the different cantons of the Swiss Confederation have taken individual 
measurements for companies with its registered office in the canton – consideration will 
need to be given to this. 

Areas being addressed:

1. Providing liquidity through financing schemes 

2. Helping employers to protect jobs

3. Cash-flow support, including tax deferrals 

4. Administration, including governance

5. Benefits entitlements

These aims are primarily being delivered 
through:

► The banking system supporting the analysis of 
bridge loans secured by the Swiss Federation;

► The tax system (covering cash tax deferral and 
late payment interest reduction); and

► The local employment offices for short-time 
work compensation. 



Swiss Government announced responses
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Liquidity and financing Cash flow measures Employment support 

COVID-19 Credit

COVID-19 is a credit 
program for loans up 
to CHF 0.5m, interest 
will be charged at 0%.  
These loans are fully 
secured by the Swiss 
Confederation. 

Similar measures have 
been foreseen by some 
of the Cantons.

COVID-19 PLUS 
Credit

COVID-19-PLUS is a 
credit program for 
loans that exceed 
CHF 0.5m up to a 
maximum of CHF 
20m, interest will be 
charged at 0.5%.  
85% of the loan is 
secured by the Swiss 
Confederation. 

Similar measures 
have been foreseen 
by some of the 
Cantons.

Tax deferrals

All businesses may apply for deferral 
of their VAT, customs duties and 
other consumption tax and incentive 
fee payments where significant 
hardship would otherwise occur.

All businesses and individuals in 
financial distress, and with 
outstanding tax liabilities, may also be 
eligible to deferrals of such taxes.

At the federal level and in many 
cantons, the late payment interest 
charged for such deferred payments is 
reduced to 0% until 31 December 
2020.

Short-time work compensation 

Short-time work is an existing 
measure whereby employers can 
reduce working hours and 
remuneration and have the shortfall 
in remuneration and social security 
paid by the Cantonal unemployment 
insurance fund.  

The compensation amounts to 80% 
of the relevant earnings of an 
individual (calculated on the basis of 
the latest monthly income).  The 
process now can be fast tracked.

In addition,  compensation for the loss 
of earnings as well as further state 
financial assistance measures exist to 
support employers as well as 
employees and self-employed 
individuals that are affected by Covid-
19 and its consequences. Measures 
taken by the Federal Council to grant 
payment relief in the area of tax and 
social security must also be taken into 
account.

Support for 
startups

The federal 
government and the 
canton jointly secure 
100% of loans (up to 
CHF 1 million) for 
startup companies.



Liquidity and financing: COVID-19 and COVID-19-
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The Swiss government 
grants CHF 40 billion as 
guarantees for bridge loans 
for companies with liquidity 
problems due to compulsory 
closure and slumps in 
demand because of the 
COVID-19 pandemic.

Companies with liquidity 
problems can request loans 
up to an amount of 10% of 
their turnover (loans 
capped at CHF 20 million).

Loans up to CHF 0.5 million 
are 100% secured by the 
Swiss Confederation. Loans 
that exceed CHF 0.5m are 
85% secured by the Swiss 
Confederation, the 
remaining risk is borne by 
the lending bank.

The program started on 26 
March and will last for 6 
months.

Similar measures may be 
introduced by some of the 
Cantons.

What does it cover?

► The company can request a 
maximum amount of up to 10% of its 
turnover

► For newly founded companies the 
turnover is deemed to be three times 
the net payroll for a financial year 
(min. CHF 0.1m; max. CHF 0.5m)

► Repayable in 5 years 

► The interest rate for COVID-19 credit 
is 0%; the interest rate for COVID-19-
PLUS is 0.5%; the interest rate may 
be adapted each year on March 31, 
first time in 2021.

Practicalities

► For loans up to CHF 0.5m the bank 
will only check if the requested loan 
does not exceed 10% of the turnover

► For loans that exceed CHF 0.5m,  
the bank will perform a standard 
credit check

► There are some restrictions during 
the duration of the loan (e.g. no 
distribution of dividends)

► For the purposes of the corporate 
law minimum capital coverage 
requirements, the loans do not have 
to be considered as debt up to 31 
March 2022

How is it accessed?

► Visit the following link: 
https://www.easygov.swiss/easygov/
#/en/landing/covid

► Alternatively visit the following link: 
https://covid19.easygov.swiss/
and select the link: “Kreditantrag
starten”

► Fill out the required information and 
sign the contract.

► For COVID-19-PLUS credit: 
Additional documents may be 
necessary. 

► Send the contract by mail or e-mail 
to the bank.

► After assessment of the information, 
the bank may pay out the loan. 

For more information

Roman Schlager

roman.schlager@ch.ey.com

Tel: +41 58 289 81 74

COVID-19 and COVID-19-PLUS

► COVID-19 is a credit program for 
loans up to CHF 0.5m. Interest will 
be charged at 0%. These loans are 
fully secured by the Swiss 
Confederation

► COVID-19-PLUS is a credit program 
for loans that exceed CHF 0.5m up to 
a maximum of CHF 20m. The interest 
rate is currently 0.5% and 85% of the 
loan are secured by the Swiss 
Confederation (with the other 15% 
risk being borne by the lending bank)

Who is eligible?

► Companies which have been founded 
before 1 March 2020

► The company must not be in 
bankruptcy, insolvency proceedings 
or in liquidation at the time the 
application is submitted

► The company must have suffered 
significant economic damage due to 
the COVID-19 pandemic, particularly 
in terms of turnover

► At the time the application is 
submitted, the company must not 
have already received funds or 
guarantees based on other 
emergency programs in the areas of 
sport or cultureLast updated 8th April 2020

https://www.easygov.swiss/easygov/#/en/landing/covid
https://covid19.easygov.swiss/
mailto:roman.schlager@ch.ey.com
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The Federal Council agreed 
a guarantee scheme to 
support promising startups 
encountering liquidity 
problems caused by the 
coronavirus. 

The federal government and 
the canton jointly guarantee 
100% of a loan of an 
amount of up to CHF 1 
million per startup 
company.

The program started on 7 
May 2020 and will last till 
31 August 2020.

What does it cover?

► The total amount guaranteed by the 
Swiss Federation together with the 
cantons may not exceed one third of 
the start-up's running costs in 2019.

► At the most CHF 1 mio. 

Practicalities

► Applications which were submitted in 
full from 7 May up to 31 August 
2020 using the mentioned platform 
are taken into consideration.

► The startup must provide 
information regarding e.g. current 
expenses, annual financial 
statements and also a business plan

► Additionally the startup has to 
disclose any loan agreement and/or 
loan applications for any loans 
received in accordance with the 
COVID-19 Joint and Several Loan 
Guarantee Ordinance (COVID-19-
Solidarbürgschaftsverordnung) of 
25 March 2020.

► This loan does not provide a 
substitute for financing rounds. 

How is it accessed?

► Visit the following link: 
https://www.easygov.swiss/easygov/
#/en/landing/covid-startup

► Alternatively visit the following link: 
https://covid19.easygov.swiss/en/fo
r-startups/ and select the link: “start 
guarantee application”

► Fill out the required information and 
sign the application.

► The canton checks the application. If 
its fully completed, it forwards the 
application to the guaranteeing 
organisation.

► The guaranteeing organisation will 
issue the application for the bank.

► After receiving the guarantee, the 
bank pays the loan out to the 
startup.  

For more information

Roman Schlager

roman.schlager@ch.ey.com

Tel: +41 58 289 81 74

Support program for startups

► The Swiss Federal Council has 
decided to grant together with the 
participating cantons special 
guarantees to promising startups.

► The Swiss Federation together with 
the participating canton will 
secure100% (Swiss Federation 65%; 
Canton 35%) of the credit.

Who is eligible?

The startup must…

► ….have the legal form of an share 
holder or a limited liability company, 

► …be based in a participating canton 
and have its registered office in 
Switzerland 

► …must have been founded between 
the 01.01.2010 and 01.03.2020. 

► …not be working in the agricultural 
sector.

► …not be in bankruptcy or 
composition proceedings nor in the 
course of being liquidated.

► …suffer significant financial and 
liquidity problems.

► …confirm that at the time of the loan 
application it isn't over-indebted 
pursuant to Art. 725 of the Swiss 
Code of Obligations.

Last updated 12th May 2020

https://www.easygov.swiss/easygov/#/en/landing/covid-startup
https://covid19.easygov.swiss/en/for-startups/
mailto:roman.schlager@ch.ey.com
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In addition to the COVID-19 
loans, the Swiss 
Government has introduced 
a variety of incentives to 
prevent liquidity problems 
of companies.

Rent

► Under current Swiss law, a landlord 
can terminate a rental contract if the 
lessee does not pay within 30 days. 
The Federal Government has 
extended this period for private and 
business rents (or incidental costs 
thereof) due between 13 March 
2020 and 31 May 2020 from 30 
days to 90 days

► Nevertheless, default interest will be 
payable during that period

Legal standstill of debt 
collection

► From 19 March 2020 until 4 April 
2020, debts may not be enforced in 
the whole of Switzerland 

Extended court holidays

► The court holidays in civil and 
administrative proceedings over the  
Easter holidays started on 21 March 
2020 until 19 April 2020 

► These court holidays apply to all 
proceedings under federal or 
cantonal law, except for proceedings 
which are not subject to court 
holidays at all (e.g. criminal 
proceedings) 

For more information

Roman Schlager

roman.schlager@ch.ey.com

Tel: +41 58 289 81 74

Cantonal measures

► The different cantons of the Swiss 
Confederation have taken individual 
measurements for companies with its 
registered office in the canton 

Invoices of the administration

► Companies will be able to extend 
payment periods without having to 
pay interest on arrears

► Administrative units are instructed 
to pay out invoices as quickly as 
possible without making use of the 
payment deadlines 

Financial support in sports 

► Professional sports clubs and 
organizers of professional sports 
events should receive 
subordinated, interest-free bridge 
loans

► Organizers of mass sports events 
may apply for non-repayable 
liquidity support

Last updated 24th April 2020

Insolvency Law (Covid-19 
Insolvency Ordinance)

► Suspension of the duty to notify the 
court in case of over-indebtedness

► The COVID-19 Insolvency Ordinance 
introduces a new moratorium for 
SMEs that run into liquidity problems 
due to the corona crisis.

► Amendments to composition 
proceedings (Nachlassverfahren)

mailto:roman.schlager@ch.ey.com
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Short-time work is an 
existing measure to 
compensate for temporary 
work loss that aims at 
keeping jobs. 

Employers can reduce 
working hours and 
compensation and have the 
shortfall in compensation 
and social security paid by 
the Cantonal unemployment 
insurance fund.

The compensation amounts 
to 80% of the relevant 
earnings of an individual (in 
principle calculated on the 
basis of the latest monthly 
income).

Due to the extraordinary 
situation, the application 
process for short-time work 
has been simplified. 

Short-time work compensation

Short-time work compensation can be 
applied for if the following conditions 
are met: 

► Employees are liable for 
unemployment insurance 
contributions

► The work loss is inevitable, amounts 
to at least 10% of the employees’ 
working hours and is economically 
justified

► The work loss is calculated 
on the basis of the working 
hours i.e. the relevant 
difference is that between 
the working hours normally 
performed by the employees 
of the company/business unit 
vs. those currently being 
performed by them

► The work loss is likely to be of 
temporary nature

► Short-time work is intended to 
maintain jobs

Who is eligible?

► Employees on a permanent or fixed-
term contract whose employment 
relationship has not been terminated

► Employees working on demand, if 
employed for longer than 6 months 

► Temporary workers (loan staffing)

► Apprentices

► Spouses who work in the company 
(up to CHF 3,320)

► Shareholders, partners and others 
involved in the financial or decision-
making processes of the business (up 
to CHF 3,320)

How and where to apply?

► Short-time work compensation must 
be applied for at the competent 
Cantonal unemployment insurance 
fund, either by directly sending in the 
official forms or by phone call. 
However, when applying via phone 
call, the official forms must afterwards 
be submitted immediately.

► Payments are made by the employer 
and reimbursed normally within the 
next month. Advance payment by the 
employer is not mandatory.

► The application process has recently 
been simplified by the Federal Council 
due to the current situation

► Typically a pre-application for 
short-time work must be 
submitted 10 days in advance, 
but this has been waived.

► In addition, the employer is 
required to submit less 
specifications than before, 
e.g. no specification on 
overtime worked over the past 
months.

For more information

Marc Philipp Gugger

marc.gugger@ch.ey.com

Tel: +41 58 289 61 90
Last updated 8th April 2020

mailto:marc.gugger@ch.ey.com
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The Federal Council has also 
implemented further 
measures in the area of loss 
of earnings compensation, 
to which both employees 
and self-employed 
individuals are entitled.

Who is eligible?

► Employees are eligible for the 
compensation for the loss of 
earnings due to childcare obligations 
and due to a medically prescribed 
quarantine. 

► Self-employed individuals are 
additionally eligible for the 
compensation as a result of an 
officially implemented closing or ban 
measure. If they suffer from a loss of 
earnings due to another measure 
implemented by the government, 
they are eligible for the 
compensation if their relevant 
income (according to the AHVG) lied 
between CHF 10’000.00 and CHF 
90’000.00 in 2019.

► Both employees and self-employed 
must belong to the compulsorily 
insured people according to Swiss 
Social Security Law (AHVG)

Compensation for the loss of 
earnings…

…due to childcare obligations as a result 
of school closings and the absence of 
external childcare opportunities under 
consideration of the following 
restrictions;

➢ Children up to 12 years; or

➢ Minors that are eligible to an 
intensive care supplement according 
to Swiss laws (IVG); or

➢ Children up to 20 years provided 
they attend a special-needs school

…due to a medically prescribed 
quarantine; or

…as a result of the officially 
implemented closing of certain 
businesses and officially announced ban 
on events or as a result of another 
measure implemented by the 
government that leads to a loss of 
earnings.

How and where to apply?

► The compensation for the loss of 
earnings must be applied for to the 
competent Cantonal AHV 
compensation fund.

► In principle, the compensation is 
subsidiary to other compensations 
or insurance benefits and is partially 
limited to 10 or 30 days depending 
on the type of compensation and the 
fact whether an employee or a self-
employed individual applies for it.

For more information

Marc Philipp Gugger

marc.gugger@ch.ey.com

Tel: +41 58 289 61 90

Last updated 24th April 2020

mailto:marc.gugger@ch.ey.com
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Special support measures 
have been announced for 
companies and/or self-
employed individuals that 
work in the field of culture, 
tourism and sport. 

Further measures in 
different fields are currently 
discussed and might be 
announced shortly.

Financial support in culture

► CHF 280m of emergency aid for 
cultural companies and for creative 
artists in the sense of interest-free 
loans will be made available;

► Cultural companies: Further 
developments will continually be 
monitored. The loans amount to a 
maximum of 30% of the income of 
the cultural company according to 
the last revised annual accounts.

► Creative artists: Upon request, 
creative artists receive non-
repayable emergency aid to cover 
their immediate living costs (which is 
subsidiary to other compensations 
such as the compensation for the 
loss of earnings etc.)

► Up to CHF10k per cultural 
associations in the lay area 
depending on the number of active 
members (e.g. music and theatre);

► Default compensation (covering a 
maximum of 80% of the financial 
loss) for cultural companies and for 
creative artists in the sense of grants 
for the financial damage associated 
with the cancellation or 
postponement of events an projects 
or with business closures.  
Emergency aid to cultural companies 
and creative artists (cf. above) is 
counted towards the default 
compensation and lost profit will not 
be compensated. 

How and where to apply?

► Requests for emergency aid and for 
default compensation by cultural 
companies must be submitted to the 
competent Cantonal authority; 
usually this is the Cantonal cultural 
department. 

► Requests for an interest-free loan by 
creative artists must be submitted to 
the Suisseculture Social association 
and cultural associations must 
submit their requests for support to 
the respective associations 
according to the Federal Department 
of Home Affairs (FDHA)

For more information

Marc Philipp Gugger

marc.gugger@ch.ey.com

Tel: +41 58 289 61 90

Last updated 8th April 2020

mailto:marc.gugger@ch.ey.com
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Recommendations 
announced by the Federal 
Office of Public Health 
(FOPH) affect the 
employment relationship as 
well and must, therefore, be 
taken into account by both 
the employer and the 
employee.

Hygiene and Social Distance

Employees at high risk

► According to the COVID-19 
Ordinance, employees at high risk 
shall perform their work from home 
or at their customary place of work 
only if the employer complies with all 
measures and recommendation by 
the Federal Council and FOPH

► If not possible, employees at high 
risk shall be granted “paid leave”.

Hygiene and Social Distance

Recommendations and
measures

► Keep your distance (at least 2 
meters)

► Avoid public transportation

► Wash your hands thoroughly

► Do not shake hands

► Cough and sneeze into a paper 
tissue/your arms

► Groups of more than 5 people are 
prohibited

Hygiene and Social Distance

Duty of Care

► In compliance with his/her (due to 
the extraordinary situation 
increased) duty of care, the 
employer shall consider the 
recommendations also with regard 
to employees that are not at high 
risk.

► This includes considering the 
possibility of a home-office, holding 
online meetings, allowing flexible 
working hours or provision of 
disinfectant to the employees, etc.

For more information

Marc Philipp Gugger

marc.gugger@ch.ey.com

Tel: +41 58 289 61 90
Last updated 8th April 2020

mailto:marc.gugger@ch.ey.com
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The rapidly escalating 
challenges from the COVID-
19 global outbreak presents 
critical workforce issues for 
organisations to assess and 
address as fast as possible

Employment Tax / interest 
payments

► The Federal Government is waiving  
interest charged on the late payment of 
all Direct Federal taxes which would have 
been due as of 20th March up to 31st 
December 2020. Note that interest could 
still be charged on Direct Federal taxes 
which were already due / overdue by 
20th March 2020

► Some Cantons are extending deadlines of 
the tax payments and not issuing 
disadvantageous tax assessments to the 
individuals until further notice. Further, 
interests charged might be reduced and 
deadlines for appeals might get extended 
upon request.

Deferral payment of social 
security contributions

► Employers affected by COVID-19 can 
request to postpone remittance of social 
security charges (AHV/IV/EO/ALV) and 
the authorities will waive all interest on 
these charges

► In the event of a significant decrease in 
salaries, an adjustment of the pre-
payments can be requested with the 
AHV. The same applies to self-employed 
persons

► Where short-time work compensation 
has been requested an interest free 
postponement of the social security 
charges may also be possible. The 
employer does not have to prove that 
these are continuously remitted

For more information

Hugh Docherty

hugh.docherty@ch.ey.com

Tel: +41 58 289 43 42

Swiss social insurance

► According to the Swiss authorities, cross-
border commuters from EU/EFTA states 
remain insured with the Swiss AHV so 
long as they were insured prior to the 
COVID-19 outbreak

► The temporary employment in-home 
office does not change this regulation. 
Switzerland and the neighboring 
countries have agreed that cross-border 
workers working remotely from home 
should have no impact in terms of their 
social security affiliation

Practical considerations - payroll

► In case employees’ working times are 
reduced, claims for reduced working 
hours can be submitted, to benefit from 
unemployment indemnities

► Payroll operations should reflect the 
continuity of salary payments in 100% or 
changed to the minimum of 80%

► Payroll structure need to reflect the 
treatment of  reduction of time, 
unemployment benefits and any 
extraordinary incentives/benefits due by 
COVID-19

► For cross-border commuters spending 
workdays at home office during COVID-
19 there should not be any reduction of 
taxes at source taken from the 
employee’s salaries.

https://www.newrealityblog.com/2020
/04/15/covid-19-mobility-and-
workforce-management/

Last updated 12th May 2020

mailto:hugh.docherty@ch.ey.com
https://www.newrealityblog.com/2020/04/15/covid-19-mobility-and-workforce-management/
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Possibility to apply for 
deferment of VAT/Customs 
payments with late interest 
payment rate of 0%

For deferral of all taxes and 
instalment plans, formal 
application may be required 
based on the taxing 
authority. 

We strongly recommend 
engaging before a payment 
date and not simply 
delaying payment of taxes 
due.

Cantonal and Communal 
COVID tax measures should 
be analyzed in detail to 
become aware of all 
measures available to date.

Indirect Tax payments

► In  case of significant hardship, Swiss 
tax payers (Swiss domiciled and foreign 
companies) may apply for payment 
deferral with the SFTA. It may be 
subject to the provision of a financial 
security

► The Federal Council agreed to reduce 
the late payment interest to 0% for VAT, 
Customs duties and other consumption 
taxes – from 20 March until the end of 
2020. The reduced interest rate also 
applies to any debts already due as per 
this date.

► Payments made through ZAZ account 
may be deferred up to 90 (or even 180 
days) from date of invoice upon 
application 

Practical considerations

► No automatic payment holiday. 
Informal (e-mail/letter) application to 
SFTA required for VAT payments.

► Application form available for 
payment deferrals related to ZAZ 
accounts: 
https://www.ezv.admin.ch/ezv/de/h
ome/teaser-startseite/brennpunkt-
teaser/covid-19-
unterstuetzungsmassnahmen-
wirtschaft.html

► SFTA announced to make every 
effort to validate and repay any VAT 
credits as soon as possible, staying 
below the 60-day threshold wherever 
feasible within reason.

For more information

Andrea Stocker-Sohst (Indirect taxes)

andrea.stocker-sohst@ch.ey.com

Tel: +41 58 289 75 20

Tax payments

► All taxpayers in financial distress, and 
with outstanding tax liabilities, may be 
eligible for deferred payments on tax 
assessments and final/provisional 
invoices, if “significant hardship” would 
otherwise occur.

► For federal income tax, late payment 
interest is reduced to 0% for all taxes 
becoming due between 1 March and 31 
December 2020. 

► Many cantons have followed suit 
already. Options should be evaluated 
on an ongoing basis, as further cantons 
will be communicating their COVID-19 
responses in the upcoming days.

Practical considerations

► Taxpayers should rapidly become 
aware of current and upcoming 
payment obligations to apply for and 
manage deferrals or instalment 
plans.

► The expectation is that there will be a 
light touch applied to those 
sectors/industries already impacted 
(e.g., restaurants, tourism and 
entertainment).

► If, after the deferral lapses, the 
taxpayer is still unable to pay, they 
will need to apply for additional 
deferrals or instalment plans. 

For more information

Andy Fross (Direct taxes)

andy.fross@ch.ey.com

Tel: +41 58 289 85 60

Last updated 24th April 2020

https://www.ezv.admin.ch/ezv/de/home/teaser-startseite/brennpunkt-teaser/covid-19-unterstuetzungsmassnahmen-wirtschaft.html
mailto:andrea.stocker-sohst@ch.ey.com
mailto:Andy.fross@ch.ey.com
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The Federal Government’s 
announcements are not the 
only ways to manage cash 
tax. There are other tax 
related measures, which are 
not specific to COVID-19, to 
manage liquidity.

Tax payments

Incoming provisional tax invoices for 
the ongoing or prior tax years may be 
reviewed and adjusted to updated 
forecasts / budgets in many cantons

Practical considerations

Businesses should contact the tax 
authorities and look to submit amended 
tax bases and claim refunds of 
overpayments as soon as possible. 

They will need to model the impact of 
withholding taxes on any cross-border 
flows and consider the tax impact of 
changes to operating models or supply 
chains.

For more information

Andy Fross (Direct taxes)

andy.fross@ch.ey.com

Tel: +41 58 289 85 60

VAT

Look to recover VAT as quickly as 
possible by streamlining processes or 
introducing accruals to create 
immediate cash flow benefits. Take 
advantage of reliefs where customers 
are delaying payment.

Practical considerations

Unlocking process and systems 
limitations can improve ongoing VAT 
recovery as well as an opportunity to 
reclaim VAT not recovered in the past.

For more information

Andrea Stocker-Sohst (Indirect taxes)

andrea.stocker-sohst@ch.ey.com

Tel: +41 58 289 75 20

Tax payments

Tax balances in favour of taxpayers 
from prior tax years may be paid out 
early (i.e. before the final assessment) 
upon application in many cantons and 
at federal level depending on the tax 
payer’s circumstances and the 
authorities’ approval

Practical considerations

Taxpayers should review prior tax 
periods that are not assessed yet, for 
balances in their favor and apply for 
pay-out, where applicable.

For more information

Andy Fross (Direct taxes)

andy.fross@ch.ey.com

Tel: +41 58 289 85 60

Last updated 24th April 2020
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Our tracker provides a 
snapshot of the policy 
changes that have been 
announced in jurisdictions 
around the world in 
response to the COVID-19 
crisis.

Policy changes across the 
globe are being proposed 
and implemented on a daily 
basis.

The document will be 
updated on an ongoing 
basis but not all entries will 
necessarily be up to date as 
the process moves forward.

Key jurisdictions covered by the Response Tracker include:

► Australia

► Austria

► Belgium

► Brazil

► Canada

► China Mainland

► Colombia

► Cyprus

► Czech Republic

► Denmark

► France

► Germany

► Greece

► Hong Kong

► Indonesia

► Italy

► Japan

► Luxembourg

► Malaysia

► New Zealand

► Norway

► Puerto Rico

► Singapore

► Slovak Republic

► Slovenia

► South Korea

► Spain

► Sweden

► Switzerland

► Taiwan

► Thailand

► Ukraine

► United Kingdom

► United States

To download the latest Response Tracker visit:

ey.com/en_us/tax/how-covid-19-is-causing-
governments-to-adopt-economic-stimulus--

https://www.ey.com/en_us/tax/how-covid-19-is-causing-governments-to-adopt-economic-stimulus--


Oliver Blum Roman Schlager Marc Philipp Gugger Aurélien Muller Philip Robinson Daniel Schmidt
Legal responsible COVID-
19

Commercial law and 
contracts

Employment law Employment law 
(Romandie)

Tax responsible COVID-19 Tax responsible COVID-19

oliver.blum@ch.ey.com roman.schlager@ch.ey.com marc.gugger@ch.ey.com aurelien.muller@ch.ey.com philip.robinson@ch.ey.com daniel.schmidt@ch.ey.com

+41 58 289 45 82 +41 58 289 81 74 +41 58 289 61 90 +41 58 289 57 35 +41 58 289 31 97 +41 58 289 31 26
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Andreas Fross Derk Nijhof Karen Simonin Andrea Stocker-Sohst Philippe Verclytte Hugh Docherty
Government tax deferrals Government tax deferrals Government tax deferrals 

(Romandie)
Indirect taxes Indirect taxes (Romandie) People advisory services

andreas.fross@ch.ey.com derk.nijhof@ch.ey.com karen.simonin@ch.ey.com andrea.stocker-
sohst@ch.ey.com

philippe.verclytte@ch.ey.co
m

hugh.docherty@ch.ey.com

+41 58 289 85 60 +41 58 289 37 11 +41 58 289 56 53 +41 58 289 75 20 +41 58 289 56 74 +41 58 289 43 42
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About EY
EY is a global leader in assurance, tax, transaction and advisory 
services. The insights and quality services we deliver help build trust 
and confidence in the capital markets and in economies the world 
over. We develop outstanding leaders who team to deliver on our 
promises to all of our stakeholders. In so doing, we play a critical role 
in building a better working world for our people, for our clients and 
for our communities.

EY refers to the global organization, and may refer to one or more, of 
the member firms of Ernst & Young Global Limited, each of which is a 
separate legal entity. Ernst & Young Global Limited, a UK company 
limited by guarantee, does not provide services to clients. Information 
about how EY collects and uses personal data and a description of the 
rights individuals have under data protection legislation are available 
via ey.com/privacy. For more information about our organization 
please visit ey.com.
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